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Modern Slavery and Human Trafficking Statement 

 
The Learning Community Trust has a zero tolerance to any form of modern slavery. Demonstrating 
integrity and ensuring any transactions are undertaken ethically is key to living out our values. 
 
This statement sets out our commitment to ongoing vigilance and our actions taken to date in terms 
of understanding the potential risks of modern slavery and, ensuring our procedures provide 
assurances that there is no modern slavery or human trafficking in our own organisation or supply 
chain. 
 
The Learning Community Trust acknowledges its responsibility under the Modern Slavery Act 2015 
(the Act) and will ensure transparency is achieved within the organisation, so the objectives of the 
Act are achieved on a consistent basis. 
 
Our Organisation  
The Learning Community Trust is a well-established Trust with a great reputation locally and 
regionally. We are a large employer and are committed to ensuring our staff are treated with 
respect and well supported regardless of the role they have in one of our academies or within the 
Trust central team. 
 
The Learning Community Trust is a Telford and Shropshire based multi-academy Trust which was 
established in July 2017, with the backing of the Department for Education. Our Trust serves the 
community of Telford and Shropshire, with schools from across all phases including three 
mainstream primaries with nurseries and three large secondaries (one of which is all-through) as 
well as two Special Schools. In addition, we work in very close partnership with the local FE provider, 
Telford College. 
 
Our intention is to continue our growth over 2-3 years, and we already have several exciting projects 
in the planning stage including a brand new Primary Free school which will open in September 2023. 
 
Our Policy on Slavery and Human Trafficking  
We are committed to ensuring that no activities in which the Trust is engaged will cause harm to 
others. We will do all that is reasonably practicable to ensure that all employees in our organisation 
are not subjected to any form of forced labour, compulsory/bonded labour or human trafficking and 
that they are paid the minimum wage.  
 
All staff have a personal responsibility for the successful prevention of slavery and human trafficking 
with the Trust Central Team taking responsibility for compliance.   
 
This statement and any supporting documentation will be reviewed annually.  
 
The following policies support the Trust’s compliance with the Act:  
● Recruitment  
● Equality Policy  
● Whistleblowing procedure 
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Our Supply Chain   
In line with our values and zero tolerance to slavery and human trafficking, the expectation is that 
our supply chain and contractors will subscribe to this.   
 
Our supply chain consists of the supply of services and goods to support the delivery of Education 
(such as IT and software, maintenance and facilities and equipment and materials).   
 
The vast majority of suppliers are UK businesses.  
 
Potential areas of risk include:  
● Recruitment  
● Building Services  
● Catering Services  
● Cleaning  
● Stationery and Office Equipment  
 
When procuring goods, works and services, the Trust will ensure that suppliers are compliant with 
the Act during the selection process through the new supplier application process. Suspicious 
behaviour from suppliers will be reported immediately to the trust’s Chief Operating Officer.  
 
Our Plans for the Future  
The trust is committed to better understand its supply chain and working towards greater 
transparency and responsibility for people working on them. The Trust will require all new providers 
to provide their modern slavery and human trafficking statement when invited to tender for 
applicable contracts.   
 
The statement should include the following: 
 
● Suppliers must not use forced labour – slave, prison, indentured bonded or otherwise.  
 
● Suppliers must not traffic workers or in any other way exploit workers by means of threat, 
coercions, abduction or fraud. Working must voluntary and workers must be free to leave work and 
terminate their employment or other work status with reasonable notice.  
 
● Workers must be given clear, understandable contracts regarding the terms and conditions of 
their employment in a language understood by the worker.  
 
● Suppliers must not require workers to surrender government issued identification, passports or 
work permits as a condition of working.  
 
● Suppliers must ensure that their staffing and recruitment agencies comply with the requirements 
of the Modern Slavery Act 2015.  
 
The Trust will develop a preferred supplier list and endeavour to put processes in place to ensure 
applicable new suppliers are aware of our commitment to ensuring the risks of modern slavery and 
human trafficking entering our supply chain are eradicated.   
 
The Trust is also committed to raising staff awareness of risks and issues around the modern slavery 
and human trafficking agenda.  

 


